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LETTER FROM OUR CEO
We are pleased to present our first annual Environmental,
Social and Governance Report reflecting our commitment to
operating our company in a sustainable and socially
responsible manner.
EverWest is a real estate investment management firm based in
Denver, Colorado with over two-decades of real estate
operating history. EverWest brings an exemplary team to the
real estate investment business.
These individuals make EverWest who we are and are the reason we consistently deliver for
those who trust us. Drawing on the values of integrity, teamwork, and grit that our firm was
founded on we are proud of the progress we have made in furthering our Environmental, Social
and Governance (ESG) initiatives.
We recognize the need for consistent and reliable sustainability reporting, and are committed to
delivering transparency on this, both in our own operations and through our investments on
behalf of our clients.
Our focus on ESG helps to manage investment risks, reduce operating costs, drive innovation,
enhance value, and address market, investment partner, tenant, and employee expectations.
Our approach to ESG encompasses strong data management, sustainability programming and
initiatives to drive positive outcomes, enhanced transparency through corporate disclosure and
reporting, and industry and stakeholder engagement.
Looking to the future, our goal is to consistently set new targets, work towards improving the
benchmarks that we have identified in this report and continue to build upon our current ESG
and sustainability initiatives.
We will continue to reflect on the work we do, to find new opportunities to support our
communities and build a more inclusive and sustainable firm.
Thank you,

Richard W. Stone
Chief Executive Officer
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ABOUT EVERWEST
EverWest Real Estate Investors is a real estate investment platform providing investment
management services including acquisitions, asset management, development, and property
management services for our investors.
•
•
•
•

Headquartered in Denver, CO
Real estate operator since 19971
Registered Investment Advisor (2013)
Affiliate of Sagard Holdings Inc., part of the
Power Corporation of Canada ecosystem

$4.7B
AUM

•
•
•

Invests across risk spectrum: core to ground up
development
Strong industrial expertise
More than 50% of historic acquisitions were
sourced off market2

108

EMPLOYEES

$1.0B

ACQUISITIONS IN 20213

OUR CULTURE & VALUES
Integrity

Teamwork

Hands On Approach

We do the right thing

Collaboration beats Individualism

Strong vertical integration and
regional experts

People are Our Foundation

Entrepreneurial Spirit

Grit

We are fun, respectful, and humble

We balance structure with clear
empowerment and accountability

We find value where others
find opposition
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ESG COMMITMENTS & OBJECTIVES
EverWest is committed to responsible and ethical business practices and management of relevant
Environmental, Social, and Governance (ESG) factors that are consistent with our fiduciary duties.
As an investor-focused, real estate investment, development, and management company,
EverWest believes ESG is critical to managing investment risk, reducing operating costs, driving
innovation, enhancing value, and delivering on stakeholder expectations.

Environmental
•

Monitor and manage our environmental footprint to reduce energy and water consumption,
greenhouse gas (GHG) emissions, and waste production at our properties

•

Pursue third-party certifications for properties that achieve high levels of sustainable
performance

Social
•

Promote the health, safety, and wellness of our tenants, residents, employees, and local
communities

•

Advance diversity, equity, and inclusion (DEI) programs in our company

Governance
•

Be transparent regarding our ESG program and disclose performance to internal and external
stakeholders

•

Engage with communities to ensure that their interests are appropriately considered in our ESG
decision-making
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ASSESS & DESIGN
Environmental, Social & Governance Committee
EverWest’s ESG Committee was launched in 2019 and is led by senior executives in order to help
manage investment risks, reduce operating costs, drive innovation, enhance value, and address
market, investment partner, tenant, and employee expectations. In 2021 the ESG Committee:
•

Developed a roadmap to help strategize integration of ESG into our business strategy

•

Designed strategic plan for GRESB submissions for 2020 and beyond

•

Created an ESG policy to define and guide our approach to responsible and ethical investment,
management, and development

•

Engaged a third-party data provider to gather and evaluate energy, water, and waste data

•

Provided internal trainings to staff to deepen their knowledge on ESG, familiarize them with our
policy, and communicate our objectives

•

Increased transparency with our stakeholders by communicating our ESG objectives and efforts
underway in our quarterly investor report

ASSESS

DESIGN

INTEGRATE

TRANSFORM

SUSTAIN

Diversity Equity & Inclusion Committee
EverWest created a Diversity, Equity and Inclusion (DEI) committee in 2020 to support an inclusive
and professional work environment where employees feel valued, can bring their authentic selves to
work and reach their full potential. Committee members include senior leadership, management,
and junior level staff. In 2021 the DEI Committee:
•

Conducted a DEI survey for the firm’s employees

•

Created a firm DEI Philosophy to define and guide our approach to DEI

•

Communicated with employees to help foster a company culture based on our values and
DEI philosophy

•

Engaged DEI Consultant, Insperity, to assist EverWest in enhancing our DEI strategy

•

Reviewed existing corporate policies and programs for opportunities to incorporate
DEI objectives
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INTEGRATION
Actions Speak Louder than Words…in 2021 we accomplished:
Environmental, Social & Governance Initiatives
• Integrated ESG into our acquisitions process to identify relevant environmental and social
features and opportunities

• Developed Property Manager ESG Guidelines to support our property managers in the
implementation of EverWest’s commitment to ESG and ensure best-in class management

• Included green lease language into our standard lease agreement to foster collaboration and
support around our ESG initiatives

• Created ESG Development Guidelines to support our development team in planning, design,
and construction best practices

• Continued to increase our data collection by identifying properties located in regions with data

disclosure ordinances that have access to whole building energy and occasionally water data
through the utility

Diversity Equity & Inclusion Committee Initiatives
• Finalized our DEI philosophy and mission
statement

• Incorporated DEI procedures into our

• Started focusing on recruiting and promotions
• Improved investor communications regarding
DEI and our metrics

recruiting policy and implemented a new
Parental Leave Policy

• Conducted initial Diversity training for all
employees

• Performed employee satisfaction surveys

Page 6

TRANSFORMATION
2022
Objectives
Environmental, Social & Governance Objectives
2022 and beyond our focus will be on elevating and transforming our ESG program to become leaders
in this space and ensure our strategy is consistently evolving with new ESG developments in the real
estate industry.
In 2022, Everwest is committed to:
•

Developing a robust data management program that enables reporting on ESG performance
and setting targets at the portfolio and property level. 2022 will specifically target increasing data
coverage.

•

Sharing our inaugural ESG report and additional communications that depict our objectives,
key initiatives, and achievements to our stakeholders.

•

Augmenting our existing ESG Policy to guide accountability on our new ESG processes for
development, acquisition, and property management teams.

•

Pursuing green building certifications such as ENERGY STAR® and IREM Certified Sustainable
Properties for up to 5 properties demonstrating high performance.

•

Utilizing efficiency measures such as utility data to identify low performers to target low/no
cost solutions as well as some capital expenditures opportunities with the highest payback
potential.

Diversity Equity & Inclusion Objectives
EverWest is dedicated to cultivating and preserving a culture of diversity, equity, inclusion, and
connectedness. The DEI Committee promotes a positive, inclusive and supportive work environment
focused on employee career development and continuing education. Education is critical to advancing
our mission. We strive to be a responsible and trusted real estate manager through employee, tenant
and community engagement initiatives.
In 2022, Everwest is committed to:
•

Continuing DEI training for current and new employees.

•

Creating mentorship & sponsorship opportunities for employees from disadvantaged groups

•

Developing an Employee Resource Group (ERG) for women

•

Expanding recruiting efforts and sources for new employees

•

Creating a Volunteer Time-Off program to promote community involvement by our employees

Page 7

ESG FOCUS: GRESB
EverWest received a Global Real Estate Sustainability
Benchmark (GRESB) score of 57 in 2021 for our second-year
submission of the company’s largest fund, demonstrating a 31
percent increase from our 2020 submission.
EverWest demonstrated strength in its ESG strategy, policies,
and procedures - receiving a Management Component score of
26 out of 30 (an 8-point increase from 2020).

The 2021 GRESB Real Estate
Assessment included submissions
from 1,520 property companies,
REITs, funds, and developers,
representing $5.7 trillion in assets
under management. EverWest’s
largest fund is benchmarked
within the US Diversified Core peer
group of 48 funds.
The Management Score is an
overall measure of how well ESG
issues are
integrated
into
the management and practices
of companies and funds.

EverWest’s largest fund is placed within a competitive peer group with a peer average GRESB
score of 79. As we continue to build out and transform our ESG program, our goal is to achieve a
score of 70 or above by 2024. A key objective to obtaining this goal is to increase the number of
properties we are benchmarking in ENERGY STAR® Portfolio Manager® targeting 75 percent of
our largest fund’s portfolio by 2024.
As of 2020, we are benchmarking over 20% of our largest fund’s square footage and obtained
one Green Star.
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ESG FOCUS: Risk Management
Due Diligence
EverWest manages ESG-related risks in the acquisition and investment decision-making process
through the following actions:
•
•
•

Integrate ESG criteria into our due diligence procedures
Implement tools and resources that factor ESG into investment strategy
Assess risks and mitigation opportunities

All potential acquisitions undergo a rigorous due diligence process. This includes, but is not limited
to, conducting a Property Condition Assessments (PCA), Environmental Site Assessments (ESA), a
Resilience Scorecard, and other applicable mandated assessments per jurisdiction. The
assessments identify potential risks posed to the property and then propose recommended
mitigations (as applicable) for reducing or eliminating the risk, including:
•

PCAs to identify risks associated with building safety and materials, energy efficiency, and
health and wellbeing (by identifying elements that impact occupants). If a risk is identified,
proper steps are taken to address it.

•

ESAs to discover contaminated land, energy/water supply, indoor environmental quality,
waste management, and any regulatory risk as applicable.

•

Resilience Scorecard to assess probable exposure to natural and climate-related
hazards. These assessments aid in understanding asset vulnerability to current physical
hazards and future changes due to a warming climate.

Our acquisition team evaluates each acquisition opportunity based on the risk assessment and
resilience score during due diligence. Such findings are factored into the investment decisionmaking process.
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ESG FOCUS: Risk Management
Operations
EverWest’s data provider tracks and evaluates trends related to energy, water, and waste
consumption, and GHG emissions. This data can be used to identify opportunities to lower
consumption and emissions through appropriate measures.
Our data provider conducted a 2020 GHG emissions analysis as part of the CDP (formerly the Carbon
Disclosure Project) reporting process that evaluated EverWest emissions associated with energy,
water, and waste consumption at the corporate and property level.
Based upon their criteria, we are actively assessing our properties for applicable green building
certifications such as ENERGY STAR® and IREM Certified Sustainable Properties.

Tenant Satisfaction
EverWest conducts tenant satisfaction
surveys through a third-party vendor.
EverWest utilizes surveys to assess our
tenant's interest in sustainability, how well
the property is demonstrating its
commitment to sustainability, and
determine what initiatives are important
to tenants. In 2020, EverWest also
requested feedback on our COVID
response at the properties.
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DEI FOCUS: Diversity & Recruitment
As a firm, we are prioritizing our DEI efforts to create a foundation for lasting success.

Diversity We embrace our employees' unique contributions of their education, ideas, culture,
ethnicity, race, gender identity and expression, nation of origin, age, languages spoken, veteran’s
status, religion, disability, sexual orientation and beliefs.
Equity Providing people the appropriate resources they need to succeed. Going beyond equality
or giving everyone the exact same resources, equity involves distributing resources based on the
needs of recipients.
Inclusion We strive to foster a culture where employees feel valued and included so they can fully
engage in their role and within their teams. We want everyone to feel welcomed, respected,
supported, valued, and encouraged to participate.

Recruitment with a focus on Diversity
Everwest recognizes the importance of advancing diversity
in our employee base. Our Human Resources department
and DEI committee monitors diversity metrics, which include
age, gender and cultural diversity. These metrics are tracked
for the Leadership team, and all employees. Metrics are
provided through a third-party Professional Employment
Organization. While we are proud of our progress, we
acknowledge that there is more work to be done.

2021 New Hires by Gender

Leadership Team

11 years

Average Tenure

8% / 92%

Gender Ratio: Women / Men

2021 New Hires by Race/Ethnicity
3% 3%
Asian

8%

53%

47%

8%

Female

Black or African American
Hispanic or Latino

Male

Two47%
or more races
78%

White

11
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DEI FOCUS: Community Engagement
Community Engagement
At EverWest, we consider the locations we invest in to be more than just places. We recognize them
as neighborhoods and communities where people live, work, and play. Our philosophy that "people
make the difference" drives our initiatives to volunteer our time and provide financial support to a
wide range of causes within these communities. We strive to be a responsible and trusted real
estate manager through our employee, tenant and community engagement initiatives.

Food Bank of the Rockies is the largest private hunger-relief
organization in the state of Colorado.

Extreme Community Makeover coordinates volunteer teams to partner with
underserved people to improve their own homes and neighborhoods.

BCM volunteer mentors are the backbone of the Big City
Mountaineers (BCM) program. Adult mentors guide youth
through core life skills curriculum to help them overcome
challenges and illuminate the meaning of their accomplishments.

Visit: https://EverWest.com/Community to see our other community engagements
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THE ROAD AHEAD
Having developed the foundation of our ESG program, EverWest will continue
to build and incorporate these new policies and processes across our
platform. We will work with our management teams to create and promote
new procedures that advance and enhance our ESG initiatives.
Our ESG and DEI committees will continue the strategic planning of the company’s
sustainability and corporate social efforts. As we gain more insight into our
portfolio’s ESG performance, we will be able to set targets that are feasible and
progressive to accelerate improvements over time.
We recognize excelling in sustainability through ESG and DEI programs is
necessary to meet our stakeholder expectations, and in particular the evolving
demand of our investors. Such initiatives will ultimately drive the value of
everything EverWest has to offer. We look forward to continuing to expand our
efforts and build for the future.
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REPORT ENDNOTES
1.
2.
3.

Represents the operating history dating back to the predecessor entities of the EverWest family of companies, which were formed
and operated by certain current executives of EverWest.
Represents acquisitions that did not have a broad marketing effort by a major brokerage house and were sourced through
relationships via EverWest acquisitions professionals. Historical data since 2012 as of 3/31/2022.
Represents the aggregate purchase price of new acquisitions in the 2021 calendar year. Data as of 12/31/2021.

DISCLOSURES
This document contains “forward-looking statements” or information. Any statements that are not statements of historical facts
may be deemed to be forward-looking statements based on current expectations, estimates, projections, opinions or beliefs of
EverWest and its aﬃliates (collectively, “EverWest”) as of the date of this report. When used in this presentation, words such as
“seek,” “strive,” “anticipate,” “target,” “continue,” “estimate,” “could,” “would,” “will,” “may,” “forecast,” “approximate,” “expect,” “goal,”
“commit,” “achieve,” “project,” “intend,” “plan,” “believe” and similar expressions are intended to identify forward-looking
statements, although not all forward-looking statements contain such words. The forward-looking statements included in this
presentation involve known and unknown risks, uncertainties and assumptions, including the ongoing impact of COVID-19
pandemic. If any such risks or uncertainties materialize or if any of the assumptions prove incorrect, that could cause actual results
to diﬀer materially from projected results expressed or implied by the forward-looking statements in this presentation. Any
forward-looking statement speaks only as of the date on which such statement is made, and EverWest assumes no obligation to
correct or update any forward-looking statement, whether as a result of new information, future events or otherwise, except as
required by law. Accordingly, you should not place undue reliance on forward-looking statements as a prediction of actual results
or actual performance. EverWest has based these forward-looking statements on current expectations and assumptions about
future events, taking into account all information currently known by EverWest. These expectations and assumptions are
inherently subject to signiﬁcant business, economic, competitive, regulatory and other risks and uncertainties, many of which are
diﬃcult to predict and beyond EverWest’s control. Additional risks of which EverWest is not currently aware could cause actual
results to diﬀer. The risks and uncertainties that may aﬀect the operations, performance and results of EverWest’s business and
forward-looking statements include, but are not limited to, those set forth in this presentation.
Goals are aspirational and not guarantees or promises that all goals will be met. Statistics and metrics relating to ESG matters are
estimates and may be based on assumptions or developing standards.
There is no guarantee that EverWest will successfully implement and make investments in properties that create positive ESG
impact while enhancing long-term shareholder value and achieving ﬁnancial returns. To the extent that EverWest engages with
properties on ESG-related practices and potential enhancements thereto, such engagements may not achieve the desired ﬁnancial
and social results, or the market or society may not view any such changes as desirable. Successful engagement eﬀorts on the part
of EverWest will depend on EverWest’s skill in properly identifying and analyzing material ESG and other factors and their impactrelated value, and there can be no assurance that the strategy or techniques employed will be successful. Considering ESG
qualities when evaluating an investment may result in the selection or exclusion of certain investments based on EverWest ‘s view
of certain ESG-related and other factors, carries the risk that EverWest may underperform funds that do not take ESG-related
factors into account because the market may ultimately have a diﬀerent view of a particular property’s performance than that
anticipated by EverWest. There can be no assurances that EverWest’s investment objectives will be achieved or that our investment
programs will be successful. Past performance is no guarantee of future results.
This document may not be relied on in any manner as legal, tax, investment, accounting or other advice or as an oﬀer to sell, or a
solicitation of an oﬀer to buy, any security or instrument in or to participate in any trading strategy with any EverWest fund,
account or other investment vehicle (each a “Fund”), nor shall it or the fact of its distribution form the basis of, or be relied on in
connection with, any contract or investment decision. If such oﬀer is made, it will only be made by means of an oﬀering
memorandum, which would contain material information (including certain risks of investing in such Fund) not contained in this
document and which would supersede and qualify in its entirety the information set forth in this document.

For more information, please contact us.
(303) 986-2222
1099 18th Street | Suite 2900
Denver, CO 80202
EverWest.com
2021 Annual Report
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